
PARTNERSHIPS EXECUTIVE
The Big House

Job Title: Partnerships Executive

Reports to (Title): The Operations & Finance Director

Reports to (Name): Sarah Stallwood-Hall

Term 1 year fixed-term, full-time - (35 hours per week excluding breaks, additional hours
as required: applicants must be prepared to work some evenings, public holidays an
weekends)

Salary: £27,000 + 5% employer’s pension contribution

Annual leave 21 days + Bank Holidays plus 3 days in between Christmas and New Year
(discretionary)

Probation period 6 months

About The Role
The Partnerships Executive delivers both the strategic and operational elements of The Big House Means
Business, develops key partnerships with corporates and within the education and social sectors as well as
building new routes for income generation and opportunities for The Big House. This includes overseeing
the design and delivery of training workshops, managing finances for the department and acting as an
ambassador for The Big House and its values. It will also be a role with networking and events
opportunities to build new relationships as well as further develop current relationships to increase
individual and corporate giving to the charity.

About The Big House
The Big House has a simple mission: to enable care leavers to fulfil their potential.

The statistics are stark and speak for themselves. While only 1% of children in England & Wales have been in
care, they account for 27% of the adult prison population and half of all prisoners under 25. A shocking 46%
of care leavers remain continuously NEET (not in education, employment or training) and they are four
times more likely to commit suicide.



Through drama and tailored long-term support we help care leavers overcome traumas experienced in
childhood so they can make the complex transition from looked-after child to independent adult. The Big
House's main activities are: weekly drop-in drama and employment workshops and the 3-month Open
House Project which runs twice yearly.

Through our work we have seen the transformational effect that drama can have on at-risk young people’s
lives. The strict discipline required to produce professional theatre imparts vital transferable skills including
time keeping, focus, team working, effective communication, ability to regulate emotions and make better
informed decisions; empowering and equipping the young people with the skills needed to become
self-reliant. We have found drama to be an excellent tool for engaging young people in the project, bringing
them from the margins to the centre of society. Since being established in November 2012, The Big House
has gone from start-up to an award-winning charity.

“Care leavers have a stigma, but here there are so many people who want to do good and do well in life, but [before
coming to The Big House] they just didn’t have the connections and support system. I've seen amazing changes in
people.” Young Person, aged 21

“I'm convinced The Big House is plugged into the community in a way that other charities are not. A genuine life
transformer, helping the lost to locate a path and stick to it.” Sir Lenny Henry CBE

About The Big House Means Business (TBHMB)
Bringing drama and creative content to corporate training and events to create memorable, high energy,
hard hitting and engaging experiences for teams in-house or remotely. Our TBHMB experiences employ
exceptional young people that are either care leavers, or at high risk of social exclusion, and who have
successfully been through our Open House Project. Through TBHMB our aim is to expand the perspective
of staff teams in corporate, education and social sectors through the voices and performances of these
extraordinary young people, who have gone from the margins of society to centre stage. We offer a wide
variety of workshops including Leadership, Empathy, Teambuilding, Working with Young People and,
Diversity, Equality and Inclusion.

‘The team at The Big House, through their challenging and high impact performances, provide an exceptional route
through which to inform and engage our managers and to help give them insights necessary for organisations like
ours to flourish in these challenging times.’ Ziyad Marar, President, Global Publishing, SAGE Publishing



Job Description

Key responsibilities include but are not limited to:

The Big House Means Business

Oversee the design and delivery of workshops and performances that are tailored to TBHMB clients,

including the quality of the training and customer experience, ensuring the workshops continue to be
cutting edge, effective and engaging.

Build relationships with new and existing clients to offer bespoke workshops and performances at
agreed rates and upselling services to maximise profit. Work with the in-house creative team to develop
tailored content to meet partners needs.

Refine TBHMB approach and pipeline, planning process, development journey, delivery methodology
and follow-up procedures to create a streamlined and efficient department.

Operational and administrative management of facilitators, building positive relationships with them
and managing fees, contracts, travel and logistics for successful delivery.

Lead on developing our young facilitators from TBH, and provide them with induction, training and
reviews as well as assessing feedback and training needs.

Develop and action feedback strategy including gathering, collating and analysing feedback from
participants, audiences and facilitators. Lead on follow-up actions and the implementation of
improvements.

Corporate Sponsorship & Partnerships
Research and create a pipeline of corporate prospects using networking events, press nights, our
annual fundraising gala and other opportunities.

Identify and build corporate relationships to further the development of income streams for TBH
and meet corporate sponsorship targets, as agreed with Senior Management.

Work with individual clients and client directors to open up corporate opportunities for TBH as well as
managing and maintaining corporate partnership relationships.

Maximise opportunities for developing TBH profile by networking at external events and meetings,
bringing new contacts into TBH and tailoring sponsorship offers.



Individual Giving
Create a strategy, alongside Senior Management, to develop the individual giving element of TBH
fundraising

Attend press nights, the annual fundraising gala, lunches and other networking opportunities to meet
and prospect new individual donors to TBH

Develop relationships with friends and supporters of TBH to increase individual giving donor income

Other Duties

Opportunity to take on roles within venue hire and events at TBH to increase income generation

Act as an ambassador for The Big House at all times.

Attend training and staff meetings as required by The Big House and adhere to/implement relevant
policies, including safeguarding, equal opportunities, GDPR and health and safety.

Undertake any other duties as may be reasonably required.

Person Specification:

Essential Desirable

Knowledge and Experience
Experience of developing, coordinating and managing programmes of
work, particularly focused on workshop and training delivery

✔

Experience of relationship building with clients, corporates or individuals ✔

Experience of effectively managing budgets, monitoring expenditure and
financial reporting

✔

Experience of managing income generating programmes of work ✔

Experience working within the education, social and corporate sectors ✔

Experience facilitating training workshops ✔

Experience of working to income targets ✔

Knowledge of the voluntary/charity sector ✔

Qualities & Skills
The ability to respond rapidly and effectively to changing situations. ✔



Good time management and organisational skills, with the ability to plan
and manage own time and workload

✔

An interest in the mission and work of The Big House ✔

An interest in care experienced young people, theatre, music, film,  popular
culture

✔

A desire to discover and engage with new clients and develop meaningful
relationships

✔

Excellent communications skills and ability to promote the charity using a
variety of methods

✔

Ability to communicate verbally and in writing with a range of people
including, funders, clients, contractors and other stakeholders

✔

Excellent IT skills ✔

To work as part of a team and on own initiative ✔

A passion for theatre and the arts ✔

This post is subject to satisfactory references and an enhanced DBS clearance check.

General:

The post-holder will be expected to adhere to all organisational policies, including safeguarding and health
and safety. The post-holder will be expected to represent the charity at events and external meetings which
may require some evening and weekend working.

Equal Opportunities:

The post-holder will be expected to implement The Big House’s Equal Opportunities Policy in all aspects of
their work.

Confidentiality:

The post-holder will be expected to abide by The Big House’s Confidentiality Policy at all times.

Safeguarding Children:

The Big House is committed to safeguarding and promoting the welfare of children and young people



How To Apply:

Please submit your most recent CV and a Cover Letter (no more than 2 sides of A4) which outlines your

experience to date, how this relates to the duties and personal specification of this role and why you

are interested in working with The Big House.

Send applications to Finance & Operations Director, Sarah Stallwood-Hall at sarah@thebighouse.uk.com.
Please make the subject line - Partnerships Executive Application -.

Interviews will take place as and when suitable candidates apply.

Start date: ASAP / depending on notice period.

The Big House aims to create a diverse and inclusive working environment which reflects the young people
and communities that we engage with. We welcome applications from all groups, especially those
underrepresented in the arts, and actively encourage those from diverse backgrounds to apply.

The recruitment process is open to all. If you require any additional support when applying or during the
interview process, we are happy to make any reasonable adjustments to ensure that our recruitment is as
accessible as possible.

mailto:sarah@thebighouse.uk.com

